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Equality Impact Assessment: Policy
20 - ILF Scotland Payments

In completing this EQIA you should be ensuring the needs of diverse groups
of people are thought about when developing and implementing a new policy,
procedure or service or a change to existing ones. Please consider the
protected groups in line with the Equality Act 2010 and other diverse groups
who may be impacted.

Name of Activity: Equality Impact Assessment (EQIA) for Policy 20 - ILF
Scotland Payments

Name of person completing EQIA: Linda Scott

Date EQIA completed: 31 March 2023

What type of activity are you planning?

Change to procedure: No
Event: No

New procedure: No
Office Plan/Budget: No
Policy: Yes

Project: No

Service: No

Other (free text): No

ILF Scotland, Denholm House, Almondvale Business Park, Alimondvale Way, Livingston, EH54 6GA  Tel:
0300 200 2022 Email: enquiries@ilf.scot Web: www.ilf.scot

ILF Scotland is a company limited by guarantee, registered in Scotland, Company Number: SC500075.
Registered office: Denholm House, Almond vale Business Park, Aimondvale Way, Livingston, EH54 6GA
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1. Describe the main aim or purpose of what it is you are
planning to do?

Policy and wording review

2. Who is likely to be affected by this policy, service or
change?
All 2015 fund recipients

3. Do you have enough information to know what the potential
impact might be on diverse groups and what that might look
like?

The protected characteristics to consider are: Age, Disability, Sex, Race,
Religion or Belief, Gender Reassignment, Sexual Orientation, Marriage and
Civil Partnership, Pregnancy and Maternity. It will also be helpful to consider
these groups more widely in relation to their socio-economic status that
includes such factors as educational attainment, occupation, income, wealth
and social deprivation.

Please mark as Yes or No. If yes use the Comments column to describe what
the potential impact is. What are your sources of evidence?

(Try to think about both positive and negative impacts. There are lots of
sources of data to help answer this question. Diversity Networks, the Diversity
Report or Diversity & Inclusion team may offer some useful information.
Previously completed EQIAs may also offer answers to questions you may
have).



Age: No
Comments:

Disability: No
Comments:

Gender Reassignment: No
Comments:

Marriage and Civil Partnership: No
Comments:

Pregnancy and Maternity: No
Comments:

Race: No
Comments:

Religion or Belief: No
Comments:

Sex: No
Comments:

Sexual Orientation: No
Comments:

Is there evidence of any impact on other groups not covered by the
protected characteristics? If yes use the Comments column to describe
what the potential impact is, what you could do to remove/reduce any
negative impact and what you could do to benefit from any positive impact.



(For example, carer status, single parent, economic exclusion. It is important
not to limit your thinking just to the protected characteristics listed above. This
question is broadening the EQIA out to be more inclusive. The impact might
be a negative one (e.g. making that decision could decrease the opportunity
for some people to participate) or it could be a positive one (e.g. by making
that decision, more people are able to take part in the activity).)

Carers: No
Comments:

4. Have you consulted with the relevant groups (these could be
internal and/or external) or gathered evidence for you to
know the potential impact on these different groups
affected? What sources have you used to gather
information?

If there are any gaps in information that make it difficult or impossible to
form an opinion on how your policy, service or change might affect
different groups of people, please take the time to gather information to
help you make an informed answer (for example, review statistics,
survey results, complaints analysis, consultation documents, customer
feedback, existing briefings submissions or business reports,
comparative policies from external sources and other Government
Departments etc).

Desk research, consultation with ILFS Assessors, Specialist Caseworkers,
Recipients, Award Managers, Scottish Advisory Group, NI Stakeholder
Group.



5. Having analysed the relevant sources of information, what
does the evidence tell you? Is there any evidence that the
proposed changes will have an adverse equality impact on
any of these different groups of people?

Age: No

Disability: No

Gender Reassignment: No
Marriage and Civil Partnership: No
Pregnancy and Maternity: No
Race: No

Religion or Belief: No

Sex: No

Sexual Orientation: No

6. Please provide details of who the proposals affect, the
adverse impacts and explain how you will minimise or

remove the adverse impact.

No adverse impact identified

7. 1s there any evidence that the proposed changes will have a
positive impact on any of these different groups of people
and/or promote equality of opportunity? Please provide details of

which group/ groups benefits from the positive impacts. and how this will

be promoted/evaluated.



Age: Yes

Comments: As recipients are an aging population, they are more likely to
experience age related characteristics such as decline in health conditions
and increased support and assistance needs including financial management
assistance, and changes to support / assistance arrangements. Policy 20
sets out the scope and boundaries of funding within the maximum sum, but
also provides provision for anticipated increases in costs. Furthermore, given
the fluid nature of health and disability overtime, the policy includes a clause
for exceptional circumstances not otherwise detailed. Additionally, the
maximum sum has been increased in recognition of the rate of inflation of
associated costs of support and assistance.

Sources: Cost of elderly care in Scotland soars by 11% - Management In

Practice and Care and Support (agescotland.org.uk).

Disability: Yes

Comments: All recipients live with significant health conditions / impairments,
and the evidence indicates these can fluctuate over time which can have a
direct impact on support and assistance arrangements and associated costs.
Policy 20 sets out the scope and boundaries of funding within the maximum
sum, but also provides provision for anticipated increases in costs.
Furthermore, given the fluid nature of health and disability overtime, the policy
includes a clause for exceptional circumstances not otherwise detailed.
Additionally, the maximum sum has been increased in recognition of the rate
of inflation of associated costs of support and assistance.

Sources: National Disability Strategy (publishing.service.gov.uk), A Fairer

Scotland For Disabled People and Cost of living: Impact of rising costs on

disabled people - House of Lords Library (parliament.uk).

Gender Reassignment: No
Marriage and Civil Partnership: No
Pregnancy and Maternity: No


https://managementinpractice.com/news/cost-of-elderly-care-in-scotland-soars-by-11/
https://managementinpractice.com/news/cost-of-elderly-care-in-scotland-soars-by-11/
https://www.agescotland.org.uk/information-advice/information-guides/information-guides/care-support
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1006098/National-Disability-Strategy_web-accesible-pdf.pdf
https://www.un.org/development/desa/disabilities/wp-content/uploads/sites/15/2019/10/Scotland_A-Fairer-Scotland-for-Disabled-People-delivery-plan.pdf
https://www.un.org/development/desa/disabilities/wp-content/uploads/sites/15/2019/10/Scotland_A-Fairer-Scotland-for-Disabled-People-delivery-plan.pdf
https://lordslibrary.parliament.uk/cost-of-living-impact-of-rising-costs-on-disabled-people/
https://lordslibrary.parliament.uk/cost-of-living-impact-of-rising-costs-on-disabled-people/

Race: No

Religion or Belief: No
Sex: No

Sexual Orientation: No

8. Provide a final summary of the commitments / actions you
will take as a result of completing this EQIA. Who will you
consult with on your action plan and how will you do this to
ensure the relevant stakeholders understand the equality
impact?

We will continue to inform Recipients / Award Managers of this policy via our
website, and contact with our Assessors and Specialist Caseworkers,
Scottish Advisory Group and NI Stakeholder Group.

9. Have you a plan in place to review your actions? Please

provide a summary. Will plan require sign off and from where?

Ongoing monitoring and review of policy impact on Recipients and their
Award Manager via feedback from Assessors and Specialist Caseworkers,
Management Team, and Senior Management Team. Policy will be signed off
by Linda Scott, Director of Policy, Improvement and Engagement.
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